
What is accelerated death Benefit? Our Pledge tO YOu…

For over 100 years Boston Mutual has been 
a recognized leader in providing affordable 
coverage to working people.  We are committed 
to the promises we have made to you, our 
customers.

Underwritten By:

BOstOn Mutual life insurance cOMPanY

120 Royall Street
Canton, Massachusetts 02021

This brochure is intended only to provide a summary 
of available coverage. 

Policy Series GrtP (4/99)                                    241-083  4/12

The Accelerated Death Benefit provision enables a 
member diagnosed with a terminal illness, resulting 
in a life expectancy of twelve months or less, to 
receive a portion of the life insurance benefit prior 
to death. The remaining benefit will be paid to the 
beneficiary at time of death.

are there reductiOns Or exclusiOns?

Yes, they are stated in the master policy and your 
certificate.   Members’ Life Insurance is reduced 
according to the following schedule:

to 65% of original benefit at age 70
to 50% of original benefit at age 75
to 35% of original benefit at age 80
to 25% of original benefit at age 85
to 20% of original benefit at age 90
to 15% of original benefit at age 95

Upon retirement the original amount of life 
insurance shall be reduced to the lesser of the 
insured’s inforce benefit or $50,000 subject to the 
Age Reduction formula noted above.

hOW dO i aPPlY?

Complete the enrollment form. When you sign it, you 
are giving your employer authorization to dedect
the premiums from your pay if available. Coverage 
in excess of the Guaranteed Issue amount will 
become effective after Boston Mutual approves 
your application and the first full premium 
payment is paid.  

Completed enrollment forms should be mailed 
directly to:

SEANC Insurance Department
State Employees Association of North Carolina

Post Office Drawer 27727
Raleigh, NC  27611

Telephone:  (800) 222-2758 or (919) 833-6436

WWW.SEANC.ORG

Group Voluntary
Life Insurance

Added Insurance Protection 
for You and Your Family!

         Sponsored by

State Employees Association of North Carolina

Post Office Drawer 27727  •  Raleigh, NC  27611
Telephone:  (800) 222-2758 or (919) 833-6436

WWW.SEANC.ORG

Everyone has the need for financial security, 
but the needs of each member can vary.  To help 
meet these needs, State Employees Association 
of North Carolina is proud to offer Group 
Voluntary Life Insurance to you and your family 
through the convenience of monthly payroll 
deductions, where available.

WhO is eligiBle? 

You, as an active member of the association working 
more than 30 hours per week in the employment
of the State of North Carolina, your spouse under the 
age of 70, your unmarried children ages 14 days to 19 
years (to age 25 if full-time student), and handicapped 
children over the age of 19.  Dependents may not be 
insured if they are confined in a medical facility. 

What aBOut cOverage fOr MY faMilY?

If you are covered as a member, you may insure 
your spouse for $25,000 (if spouse is not an insured 
member).  Dependent children age one year to 
19 years (to age 25 if full-time student) are eligible 
for Life Insurance in the amount of $10,000, and 
children 14 days to one year for $500.  A Spouse 
or Child who is an insured member cannot be insured 
as a Dependent.  If both spouses are insured, their 
Children can only be insured as Dependents of 
one Spouse.

hOW Much dOes faMilY cOverage cOst?

The monthly cost to insure your spouse and all 
eligible dependent children for Life Insurance is 
only $6.75 per family.  The monthly cost to insure 
all eligible children (without spouse) is only $2.20 
per family.

hOW Much insurance MaY i select?

You have the flexibility to choose coverage in 
units of $10,000 to a maximum of $300,000.



hOW Much dOes vOluntarY life 
insurance cOst fOr each MeMBer Of the 
assOciatiOn?

Because of group purchasing power this term life 
insurance is affordable.  Monthly payroll deductions 
for members are shown below:

Rate table effective April 1, 2010.

Premiums and Rates are based on attained age and change as 
you move to a higher age bracket.  

Premiums and rates for members age 80 and over are available.  
Please call SEANC Insurance Department for details.

What aBOut Medical QuestiOns?  

If you and your dependent enroll within 180 
days of membership initiating, provided that the 
new member has not been a member at any time 
during the immediate preceding two years, you 
and your family may purchase a specific amount 
of Life Insurance on a guaranteed issue basis.  
Medical questions will not be required for coverage
at or under the Guaranteed Issue Amounts. 
You, the member, may also apply for coverage 
that exceeds the Guaranteed Issue Amount but, 
you will be subject to medical underwriting for 
any amount in excess of the Guaranteed Issue 
Amount.

guaranteed issue fOr MeMBers:

         Age    Amount

       Under 60   $100,000
       60-69                         40,000 
       70 and Over                -0-

Coverage will become effective on the first of the 
month following receipt of the first full premium 
payment, and provided membership dues are paid 
current. 

What if i leave state gOvernMent?

If you leave State Government, the coverage is 
“portable”.  You may continue life insurance 
coverage for you and your family by making 
payments directly to Boston Mutual.  1) You must 
apply and pay premium within 31 days after the 
date employment ends.  2) You must be under age 
60 and you have not converted your group life 
insurance.

 is there a cOnversiOn Privilege fOr
 all Or Part Of MY insurance Benefit?

Yes, you may convert your Voluntary Life coverage 
for yourself, spouse, and children to a whole life 
policy without medical underwriting, if you apply 
within 31 days of the date coverage terminated, 
and it did not terminate due to non-payment of 
premium. The premium will be based on our 
usual rate for the insured’s age on the date of 
conversion.

Monthly Member Rates and Sample
Monthly Premium Costs

     Age            Rate                          
             per $1,000

 < 24 0.045 0.45 0.90 2.25 4.50

 25-29 0.055 0.55 1.10 2.75 5.50

 30-34 0.07 0.70 1.40 3.50 7.00

 35-39 0.11 1.10 2.20 5.50 11.00

 40-44 0.17 1.70 3.40 8.50 17.00

 45-49 0.26 2.60 5.20 13.00 26.00

 50-54 0.44 4.40 8.80 22.00 44.00

 55-59 0.76 7.60 15.20 38.00 76.00

 60-64 1.10 11.00 22.00 55.00 110.00

 65-69 1.85 18.50 37.00 92.50 185.00

 70-74 5.27 52.70 105.40 263.50 527.00

 75-79 5.56 55.60 111.20 278.00 556.00 

              Volume of Insurance
10,000        20,000        50,000        100,000
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